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DB XUABTHETERDINHNEFISH (Public Benefit Corporation) (CERIT 3 EZFITE L= (PBCS ; Public Benefit Corporation Statute) . &=5I(C. 2020%E(C
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NRITq1vY b Oregon revised Statutes Colorado Revised Statutes Minnesota Statutes ® Delaware General
LR—bIC (Section 60.768) (CHL) (Section 7-101-507) (CH (Section 304A.301) (CH Corporation Law (Section
B9 SHE T, FERORRT 1w LR WC. FIRDRFKZT 4w kL WTC. FFRODARIRT 1w kL 366) (CC. W< &HB 2 &F
— NODVERR EAREADEATH R— NOVERR EBREADIRAT IR— bR & INFBTAD (C—E. [AEANFIIEETHFE
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Ffe. Lik—bz R0 Ffe. Lik— bz [S5H0D fwEUlE T4R18& DRI . (CKDODCEBNICHEZZT
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S FBAZRSENTUVRLY,
HENE SO Tk 133 19 36 161
ggggzﬁ%ﬂo 14% 11% 100% 8%

H AT : Maxime Verheyden “Public Reporting by Benefit Corporations: Importance, Compliance, and Recommendations”, EHN\BE [T EFStt
(Benefit Corporation) DFIZFKRESE &iFEBAM] . Columbia Business Law Review "Public Benefit Corporations: Issues around Voting” & & (C HAKSIER
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Foundation

CICIZEHE - ZBMEOEVEEZoJfeEUDD. TOEEBN =T 1 =51« ORRICIRD S E TR T DIz,
BEWDIREIC—TEDHIBENRITENEEAME. TOEIIELIBIMULUTE D, 20228438 7T26,000/8H

|1ﬂ§

o REIDIFENTIY—DEFMBNFTHD [FrUTa] LERTHEE - ZFREOSVWEEZAELELDD. TOEIN DI 25 DHRICRDILZRILET DH. &

FEALD 13 E(C—TEDFIRMNERITESNTTEAETH D

o iR, ZLDFYUFTAMMERLTER MRIEREES ]

(CLG; Company Limited by Guarantee) h. HRICKDEEIFEN TR KA BREEES1E] (CLS;

Company Limited by Shares) MOWITNHDIEAFREZEIRT D ENTED., —ERIBEEESHREDOCICE UTHHIITDE. MKRASHAZRED CIC (C(FERT D&
MNTERV (ZOHFEEBRER) « 2022F3AK R TEIRSNTUD26,065¢tD DB EMFIEZFEIRLTHE D, IEEFTOHT—HMEVWVBNISEAFEREMNEEIN S ER(CH D,

o BIFDO=#%Z CIC (CERiig D &(IAIEE. Tz, Fh/cl

| s
o =%t (Companies Act 2006)

| IRk

o HFEEN: SHEELR
o HEIZMER : CICEEEE (The Regulator of CIC)

| w6
e 2005%

| s (202243 8855)

e CLG: 21,825 (83.7%)}

£t : 26,065 (100.0%)
e CLS: 4,240 (16.3%)

93 CIC ZHSHERRICT B ICEAMRAEHZERT DIHENDD.

| EBDHETE*
()

30,000

— R e EHNH .
25,000
20,000
15,000
10,000

5,000

A PO O DD OO O D DO DDA
UK S SN S SN IR S G G I IR S SR G SR N
VTV AV VSV VY AV LY GV Y VAV VY GV VWY
FF T T TS ST
AT AT AT AT AR AT AR DT DT DT AT AR AR AR DT DT

*2005-2006(32005/8~2006/3MDF —4. ZNESNI4ANSEIADT—5,

HiPf @ Strategy Unit [2002] Private Action, Public Benefit : A Review of Charities and the Wider Not-
For-Profit Sector, Cabinet Office., [ElRegulator of Community Interest Companies Annual Report 2021-
2022 = 2 (CHAKEHERS
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L EERIATIOHERS
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Foundation

—8& U CCLGH'CICO8EIHI#EZ 5D TLVD, CLGECLSOBZIBINEZHD L. RIENFILIC

IR THED. ZOFNSHENER, HSMNEREDOT L T2 XA ZEDHDEHICECLSOERRENRE L SNT

LD,

| CLG -

(1)

30,000

CLSEDH#EIE*

e ClG = ClS ==e=CLGDE|E

799 82% 8% B84%

25000 7% T1% 78% T8% T771%  76% T1% 6 I

20,000

15,000

10,000

5,000 I
0
Nf\/

100%

80%

60%

40%

20%

0%

| CLG - CLSODEhNERHERS * *

(#1)
5,000
ECLG mCLS 4,303
4,000
3,108
3,000
2,056
2,000
1,249 1,165 1,3%
1,012 260
1,000 80
L . ‘ L t -
0 h—
'» w9\’ '»&\/ %&w
’L °>' < o ’\ Cb’ o; & N
S) N \, ™~ N N N 8 oS Q
D D o D N o D o D o

* BEEOR#A GR) KR —5%ZEH.
EEREORER GR) BROT—YEMFEDORER (3R) BRDT—5DEZHH.

{7 : Regulator of Community Interest Companies Annual Report (2011-20125R0'52021-2022kDEHR)

BRES [EFEAECIDHENBRDENRE] & (CEAEHER
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CICIE HEWTBEDZ—X([CENT TEETSNITEAFENFELURWC E] (ST IEERFE U TR
BRED. 3FEFEDEBOKRICAERINC. WEROIFEEFTOFT—DOBWNFETHD [FrrUTo 1 EEXNTEER
% - BEHEHNSL.
Iﬁ%
o IO TCICOBENREINZD(E. 2002F98 (CHRERBEFMNSRERNE., IEEF IS —DEFEEFICDOLTOAEMEZ xR UTZL7R— & “Private Action,

Public Benefit" Ct& 3.

o HIFDTILIVEMNHE. [FAFZIvITERDOSGDIUEEREBEEERIRITDICE. FAMFIVITERDHINS I —1CI5—DAMNARRIR] LT, 2D
T o5 — (T DERDEBEZHIFULRN S, BEEZAREL. 1BLVEED R DMRN DOERNRBEEEN DGR LD E] ZHIELTULG
[Private Action, Public Benefit] Tld. [HHEMEPEDZ—-X(CEDE TERETSNITEAEENFELRNC E] MFEBEELUTEITSNTED., TOEEREKE
UTARLIR— hTIRESNIZEEDMNCICTH D 2.

o ZDH%. ERNSOEENSARE S A SEER CRIREHIER S, 20054 (CCICHARIE =N,
| AUy K
I FrUFA EDB %CIC 3T+ UT 1 DibiE03 = & FTER,
o CICIE. FtUT1 ENEEERECHITIBRHENT, Fr U1 DL S (CIEEAPEE(C L3BEER< . —RIRERM s G

FE - HEEDSE DEBREN TR THSB. Tle, FvUT 1 TIHEESNZ130EN COHRINFETHBIDITH U, CICTI3—HEHI7NEFI BRI
BRICRES 3o EHaaETH B,

ELZS DRI o FrUT 4 (C(IHBH LOBBHEENDDIEH. FrUTAEBERICLDEUVERNRERDTUD, CNITH U, CICICIEHH _EnEE
- BE IRV, CICEEERBICKDEWONRRE ("light touch” regulation) HWFETDDH THD. EENE. BELDREZEEHL
SFEFHEETOABEOLRE IeCICEREEZBE LI DIEFE(EHDIEDD., Fv U4 BERNDIRE - BESHEFHRE DX DBRBHBNREIENDIRN,

o FvUF~ (3tH LOBEHEEPZIEFAENERL . RIFXTIC(HBELBERNN D, 75, CICE2EXHSS THIINTIEETH D,
BYFEFTORAE—RE o 2019 3RLDAS SACHBMNEIMSNIZC LICKD, ERI0EEXREEZLU COZERFHREN. 48KRHRRE (RSN, HFD
CICOEDBIMDER(C(E. BHEDA> S AEhH D EHEREND,
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Foundation

(FE =)
| AUw Rk ()
| —RRRRE I & DLE:
e CICIE., 7zy bOWVIOPOAZ2=574METRA N (RECHER) OFEEMNBDCEICEKD, —EHNRTEXID BHESNINEEZ1T

. __ SERE LTOEEN - ERENS. /. EHRSDHDTTTE12) T~ HERBGRE OB, SELSREERE U
HENREFHZTS R CICHREZENERICABEEND Z & T, —BINASHIME L0 BEREMEREN TS,

EUTOEHENE - EBHE .« CiCil. LS MInEfhe C3R I E> T, AaNmESET>IAE UTHESFEATENRE LEY—S )LD

DEE 7 AT EDEBBEOHRERDEEN DS, HIZE. BEBFIN2014ECHA UIHAIIRERB (Social Investment Tax
Relief : SITR) (&, fEEE25082KH, HDOFEEEN1,500HGBPRBDF v UF«Hith, I=1 =7 1 #E. CICADIRENN
REPOTLD,
| =xuvt
= CICEVWDSEERRE(CW T DHDRIAE - IBFEENF v T —TEEHARTRLZS, ERFECHVNT, HEFRNSOELHEEN
HANBAEOESE azainres. ? F 13 = 5 ’

o —HERINLCICE., BEOSH(TEIRT D LI TER.

CICHSDERICBITZHM o CICENSE—IINBTEDT—ZCANEL RO HIEERRAZAL UTEEE, CICEMEIL. BEEEUDRIE —2)LICEET 3h\
F i UF 4 —(CEHR T ZHDESSHDSEE & SUENG S,

H PR @ British Business Bank>o T JH- & (https://www.startuploans.co.uk/business-advice/community-
interest-companies-cics/) . informdirecto T 7Y & (https://www.informdirect.co.uk/company-
formation/community-interest-company-cic-advantages-disadvantanges/) Z&(CBHAIRHVER
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CICIE. TEEROFIEEVPRER. IEE(CHRZIRTIDTODHFEL TCVDDTEFRL, OZ21T5vI(C
FRZIRITI DICHICFELTVNDR ZEZ R T DI2H. UTFICRIFBHICHIGT DT EMRDSND,

| BTEM

dA=31="54
FlsTA b

7ty hOvo
(BEEDBEPLAD(CEAY
SHIR)

EHERUFIFD
523U\ EFR

® CICOFRIIC(IBEDEH ERU XIS ICEREBSCHFS TIRE T DIHENHDEFN,. D257 FIHFHE] LIFEINDIEFEZEN
TIRET DT ENRDOESND ., EFERM CHDCICERER(F. COFRPFDEHNETTR(C. HXMBMICCICOERN D DN E S hVEHIkR

ERSN

o [Od=Za1=->+FIZZFA] (CEEEHTDVENGDIABIIEDSNTHD. [EDKDNEHZELC T, #HZ. EOKDCHITDIDN]
HIAT D ENKDSND, CICERFB(E. ["HEEBNIZ 1571 DFIREICIRD>TLB EBEEA (reasonable people) MR
IHVZHIITDCET, AT 2°74FRBFTRARZEBCINEDONIZHTEIT D] . CICEERRBICLDE. [CICHEMT DEHETDE
DN IAZ1=F7 4 (CED TR ETRDE(FIRL . CICOFEHDKREN =1 =7« (CHHZEIES5 I ZETECICE UTHIZIBEET

@50
o CICOEE(F. BEXANICEOZ2 =57+ DB ERD X DINEE KT T D2H (THRIBRICHRIFIDREN DD, HBMSHCEEZTRIZT
BIRC(E. FEDOVWINHMDERAZ/ZL TVWDIRENDD.

o MIFMIBECTEEZLD L. BRALEL U TCEDEREMIEZCICICKRT
TEHET7Y bOY ODHEIRLEITSNTVSMODER (fICIC, FrUFT«7RE) N BT D

® EHICTERK
o CICEERFICKBDEREDT. 7tzv bOvIDHIENZITSNTUVIMEUARNLERT S
o =171 DHZDEHITTERHIT D
o KX ABREESHLOREEZ EBCICIE, BBEZITOCENTETIEDD, BLLEHREEIITDEDUDTIREFIZZDERAIS%E CICHIESN
TWd, COFIFRICED T, PR EBHRDO5%(FOAZT 1 =51 DFB/ANEBIREINDCEMNMRIEESNTUL S,
o ZINFFDOEREE(C_LENRITENDIHEN DD, RIEPRHEDFIFNCICOMR(SEENT DS TI1T 1 i FEDHBEHE(E. B &
BUXDIREDTHD., EEALERHEIOIRITEELRD DD, EDIEH,. FIFIAWBHETOEIRI2HMADEREDOFEIEEED20%,. HU

< FHIFZIAVWBFETOET 120 A (CEITSNITHRILVFHEDOSETEEED20%0 LR ETED,

HiFfr 1 Office of the Regulator of Community Interest Companies [2016].
“Chapter 4: Creating a Community Interest Company (CIC)"&Z & (C HAKRH/ER

22
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CICOEU#1E(3. BELERE. CICREBRFERL. TOELESRRE (OLWTIESE) ([CRETBIENK
&Danéo

| NG

o BiF(IBBEFE. STESHE - RRESE - FXREEDEFH. BRFEFOHXSMDEECRAT DHESE (community
interest company report (CIC #R&58) Z/Ek L. TDOELZEELRE (GWTEEEE) (TR URITUTIRSIR0,

o CICGREEFERRBONBICEH N, HXCICHY—EXZRHLTVDOZ 2 5 A N EDEHC DOV TOEERBIRICER(C

Community FORATEZTEMBRESN, T, STEBESLABROEBRT. KRESCIRE - BRSNS,
Interest o CICRREE(C(F. UTESDEHOEENSENTNIZ ENKRDOBN S,
Company Report (a)=43% CIC DHBEHFBEFEROEEN I=Z1 =5 « (CRIWEHTZS UFZEIRIC DV TDORIEN DIEMHERECH
(D)2i5% CIC 1. HRBEEER(C, TOEHCLOHFELZIIEORRBEEIRUT>EHEBNBNEZOR®,. BLVZOR
REFERODIER DT

(CERHIZ DIRINE(CRE T 2 —EDIRHkR (FRENZFDIRSERIRE)

LT BRES [EFEARICKDIHSHEEDENRE | ZE(CEAEHER
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Foundation

A7 TIE2015FK(C. KEITRWTHET2EB(ICBCEZAII=E. [Societa Benefit] DiEAHREZEE
AUTC,
| T
e 2015 12828H. /AU 7(F3—0OvV/\THH T, HRTEXREITRWT2ERICBCEZRKIZISHE. [Societa Benefit (LIF. SB) | OEAFRELZEA Uz, SBiE(Z.
KEDEFILBCE (MBCL) &EF ST PVMATENEZS VIR UEEDIEN,. BRHINDEHE, 15 75EEHE (Ttalian Competition Authority) ADEZEHERF
BICED L AMPITA D Z X LADOEFER EDFEEIE D,
o BIF(ISBEREZIEUMITTED., 2019FD [NZHE] OREICHWT, R - IWIBAOHER NI B2, SBENER T IERREEEZNRUICAILEECT LT
iR EEZEA L TUL\B,
o (U7 TB CorpsRislBVSTEHEDEIT >z (ENativa s.rlEWVWDSESRX O YILT o IO —EXZIRHE T DE (fdtt & EBIC. 20165E2H26HICSBE L TE
i) T. ZDO#ENativaldB LabDA T4 v ILH> MU —)8— =20, AU T(CBITBBCOENAEEDE A ([CASREEI R U,

| AP | 4
28-12-2015 n. 208 art. 1 376-384 (¥4 - Stability L [ Qﬁrgﬁyﬁﬁﬁi(ifgb\ (BRREESAVHEREE TR EDWERDIEZFERZREDN
° n. 208 art. 188 (% : Stability Law) SN CEED I BNBRESD) .
o EENMREITIRGFEDHSWBREF - iZEMEESHEMBAZENEED]EsE (CDA
| =% R(E JOVET. THFRIL. R— ISZIATERESNTNS) .
., . . . Societa BenefitOF FHIILULTD=2TH D,
19754 E (Italian Competition Authority) ¢
‘ > P Y o DHECEECEERTSAOBERSZ3ENSPERN
o OBMRFEDEAEMIFIRIEITTIRL . IEBAFEMN R T — RIS —\DELE %= K

| SIEERaLA BB DEIEDILA
>0164E o OEENTEFEUNE L. MW SBPUEDSIE=EEECLDIHS -
¢ B/ DA —< > ASMRICET IMEETR

HPAT : Navitao T JH- . Mion, G., Loza Adaui, C.R. Understanding the purpose of benefit corporations: an empirical study on the Italian case. Int J Corporate Soc Responsibility 5, 4
(2020). https://doi.org/10.1186/s40991-020-00050-6. Del Baldo, M. Acting as a benefit corporation and a B Corp to responsibly pursue private and public benefits. The case of
Paradisi Srl (Italy). Int J Corporate Soc Responsibility 4, 4 (2019). https://doi.org/10.1186/s40991-019-0042-yZ= £ (C HAIEIH/ERL
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U7 DSB(E2021F9HKFRT1,300%#. ZDZNF/NEETH D, BREESH THD.
B I_a bt‘\ (j:u:b\n.l—.EHy'fz.Fb\ ) ;&ELXW (L /fE’Jiﬂ],'f_L%T"'ﬁa 3_5 J: 5

SoEB CorpD I N THSBTHIDNDITTIIIRULAY,
FREL TULDB,

| o 2o

o 1,344%t (2021898 KIFm)

%1 [EELE A9V T7OSMESLRICERE SN TULBIEERDE(CSocieta Benefit
EWVWDSEZIMOSBE WVWSBEIRZFER T B ENEFR DTSN TH ST EiLAlCSocieta
BenefitEFIEBN R \2s., TRRXBREBD C E(FIARTRE] . LERDOT—FE B
FROEENER U, BRNOSHERFTOZENSIBIE TS 2. SRDIE(CSocieta
Benefit& L\ SZFROSBE W\ SEEFRZER U CULDIEEDE TH B,

X2 D531%I(F2021F48MNS9H DM (SIS NIZRER.

HFfr @ Ventura, L. (2023). Social Enterprises and Benefit Corporations in Italy.
In: Peter, H., Vargas Vasserot, C., Alcalde Silva, J. (eds) The International
Handbook of Social Enterprise Law . Springer, Cham.
https://doi.org/10.1007/978-3-031-14216-1_31

| SBADMAER

o 2019 £2021FDFT—HIC LD E. SBOZL (HMEANPIE T DH/INEZE,
ATV T DORBZ AT AFHFNEECL DO THDIZIO>TED., FiBEELREE
EN—HITDTENSZSVFREREDHRETHDICHTH D,

o HIHER(CRDE. AFUTFILEFEHREBICAITE S DEENZL.

o EENHRICHDE. HFE - I\GEE. BEE. U—EXEDITIY—TSE
%%)Eﬁb‘cm%ﬁ%b“%b\

o Fo. AWEANELTOMMIG, ERESEEDSH. 575G
Fﬁﬁkﬂﬁ AU TRIREER DL DR NN TEENEEE I 0L,
FEDFRIIARISH(C LD TEHIS SN TLD,

Social Innovation
and Investment
Foundation
\Y 4 —
(=] 53 "N

I Societa Benefit&B CorpDBf&#

201952021 FE(CMF TERESNIEHABR(ICEINIEE., KZEDSB(E
societa a responsabilita limitata (BEEE&1t) & UTHEB{EESN TS,
2021 9B R CHEANDSHESLB(CEHR SN TULBSBD DB, 9%5EM
societa per azioni (%kR&%t) THD. #I87%Hsocieta a responsabilita
limitataTéd oz (ZoftEIBEEETREY/(— N—2vTDHTTU —
(CAIBE DT 5N DRk RS

KEEBRRIC, FBEB Corp@@“/\‘_CDVSB_C‘Eii%DH_C‘(BtT&(\ TDOFEEE
TERDTH D, FBEB Corp(d120¢t#8. SB(E1,344%t (2021898K ) .

A BT DERETIE. SBHB LabDREEZF(TDC EZEFHE DT TULRLE
. BCOFZEIZEZ (T TULIRNSBEFIET B,

175, B LabDIRE(CKD E. 1F1JT7DEREEB Corpld. FREEEDEDZAE
B9 B, BN SHELA (2~34F) (Csocieta benefitdiErIIfI %
A URINERS[_RVNEENTLS,

|4rﬁ%

2018128, [BHRFBEVLRELEDCOESRAET ) AR Z{EET
=B EUTE. AU Dsocieta benefitORXFREFAERTH D
Assobenefith'i&z =Nz,

HiFf : Henry Peter, Carlos Vargas Vasserot, Jaime Alcalde Silva”The International Handbook of Social Enterprise Law - Benefit Corporations and Other Purpose-Driven Companies”Z£&(C

H A ER
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ER RN TEHAOENOR (C AR ZTIEINT ANENSD D ‘IR EDIAERBIR AW ~MIIBESR0N,
FIEERTRKZIA Y S - Lik— hEIRE - AT EREFHRHFITSNTULS,
| AUy bk

o HAEYFIZR. WA, TEREVRT B F—D(F RSNV, LIt o T, BCEERT DT &G [HENHRZEAH T STHEFD. ESRRZITIEHDMIEN T
JO—F&rd. VWO IFMBNRENICL > TEHDITONTUVWIBERINEREART LN TED] « (HPIQLD3IA)

| BTEM

o [ZE0Far (dual mission) ] OEEEZEEALTHD. Societa Benefit(C/2BzD(C(E. EFAARNOP TEHOBEN E U TARETENT DNENS D,

e BCIFISRL (BIREERtE) YoSPA (AHPFEAK) DRISIMERDERE (BIEHESE) TERXRSNIEBEENSFHIZRIATDOREEVWDRTIEFRLS, INSDEENZEN
THURAT D EZERECTE D, £z, Societa Benefit&EWDEIRE, SEADEHEE EBICHBIHERITDICENTES,

o BEDNWUZAMIRL., A4, HiFitte, RIE, XMb - £2E;OER. Bk, 2OMRAST—ORILF— (L. EEZFO T, FHRoENDBHMEDSH DEEZITD
CERTAERENTLSD,

| 53R2\E8

o HBFIHOBNICEATDIFRNRI AW b« LIR— FDOREASEBHTESNTND, CORSEFERMBHARSHMIN. BEFSHODTIITTA b ET—HRICARKL
IRFNUSIRB IR,

o RRIAW b - LR—BCE. OHBOFMBOENEIERT DI (CEEEHRNEM U EANREN. X, KMTHICET DHA. OQFE=FRECLDIHN1>/(T
hOFHIE, @BRFELRDBER (RUEEY DEE) Zi#d 2T ENKDSND,

e B LabMFEIZLIZ7TO—FICRHWL. RRT 4w b« LIR— NTED EIFIREFADOREFNERTEDSNTND, OH/N\F2 X (DHFIROBRER(CH T DIER M
LEADIRE) « @F@E (HE, EAOCKROHS., HERIEOELZEMZEVHRS LEUAFE) . ORE (HadSAIPAUILORKAUCLDIER. ITRILF—.
MEL TRODF) « @ZTDOMDRAT—IRIVT— (BTSAV— D=1 "5 . ZEEK) .

o ANIERFEITAVRBRZIBILESICET BDEREICHEL. Competition Authority (AGCM) (C. HZFZDEBDIERZEIR I IERE. TNEZTHORVEECHUTEI®ZE
R IERNMNEZERSN TS,

HFT : ©ONavitao T P b, @Mion, G., Loza Adaui, C.R. Understanding the purpose of benefit corporations: an empirical study on the Italian case. Int J Corporate Soc

Responsibility 5, 4 (2020). https://doi.org/10.1186/s40991-020-00050-6. ®Del Baldo, M. Acting as a benefit corporation and a B Corp to responsibly pursue private and public

benefits. The case of Paradisi Srl (Italy). Int J Corporate Soc Responsibility 4, 4 (2019). https://doi.org/10.1186/s40991-019-0042-y, @RXAZIT4wv k- YBATF4 DT THA1 b
(https://www.societabenefit.net/) (%B Lab&AssoBenefith'imeEE T 2RI 1w b - YBT 5+ [CEATIIERD A ) ZE(CHAKESIHAER
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SBIC(E. 2022 10ADEMIE (&#R:laLey Creay Crece ) TEEBEINE. ANRZEHRI DFTTIREAFE,
B Lab Spain&EZzH0&E UEEIRICH ITDZEFRRFERICKIDALA—T A bOEEDZET. BN

=
I e 20227 10A. la Ley Creay Crece (5% : Create and Grow Law) ZSUEUL. /\—/)CEMELEZ (Empresas Con Purpdsito) DFfZIREAEE LT, Sociedades
de Beneficio e Interés Comun (B&#R : SBIC) & ElIE% I DERNFERN.

e For-profitiE A& TH D, ESGOIHZETL. RIE e BEORJITILINNASA>ZREITEDTHD.

o LWEEANBIE., EETEHINERITRDIEZ L WND T ENHESINTLD,
o BEFEFZEU CTHE - BEADIRNS T4 IRAVII\ORZEIHITDICEDTZY b A K
o FiRDtt% - IWIBEMD/\ T A - > X0, BRI DRAT—0RILSY —ADEEIRIR(CEE T DiBAMDMHER - SRAEE
o HITINEANDFHMELE - FESSERFDEfEICLD THTIND. TDHRIC(E. HEEAD/NTA X ADKHERIRENEENDIFETH D,

| AP | 458y
o o JU—>TJvwOTHBITIZESBICOE R AETILOSFEIIIRDED ,
° |1a8|/_%2(22rea y Crece (%% : Create and Grow Law) , Ley 1) REO=AEG s
2) NEOMBECREDOUY—XTHIET S
I B4R 3) RUTILRRASAY (B - #H2 - %) #HaLTVS
Jy— 4) #H2 - BEAETOA>) D MIETEENSENDS S TENICARERILTNS
° ( ElRT) 5) IRBFIR LD - BIBMNFRIRONS > AR 3V SODOBERAHNMMEEEN TS
6) TOEFHIBIBCKFTHELRTET BdDELERS, TARTDAT—IRILS —&
I L B> TS

7) REAEES S EEMEIEN—BLTND

[ ] () l/_) l/%éz{ﬁq]) * 2022&10% (:5£E&IE(3:%§}J 8) EEH'K‘Et%ﬁﬂﬂﬁ{£®%7ki—%%mﬁ%? thb\é
I P T2 (2030 72 x> Ao BN E. ZOBEMNDIESTICE T D EH/RIER).
iz b HiFT : Ley 18/2022, de 28 de septiembre, de creacidn y crecimiento de empresas# LU
o (JL—)LEfmET) https://www.empresasconproposito.net =& (C HAILIHERL
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'/www.bcorporation.net/en-us/about-b-corps/legal-requirements A

The Movement v Standards v Programs & Tools v About B Corps v Find a B Corp News Donate

The legal requirement for Certified B Corporations

Certified B Corporations are legally required to consider the impact of their decisions on all of their stakeholders - a model known
as stakeholder governance. The B Corp legal framework allows companies to protect their mission and ensures that the company will

continue to practice stakeholder governance even after capital raises and leadership changes. The legal framework also provides more flexibility

when evaluating potential sale and liquidity options.

The legal requirement ensures that B Corps remain legally accountable to all of their
and the hold

1S - workers, cc customers, suppliers,

- not just sh.

Why this matters

Because of legal precedents and cultural expectations, businesses are often expected and required to make decisions exclusively through the
lens of profit maximization for the benefit of the owners and shareholders - a concept known as shareholder primacy. B Lab considers
shareholder primacy to be an obstacle to creating long-term value for all stakeholders, including the owners and shareholders themselves. We
believe overtuming shareholder primacy is integral to making our economy work for everyone.

But how do we overturn shareholder primacy? Integrating stakeholder governance into a company's DNA ensures that it stays legally

accountable to a broad purpose and a commitment to consider the interests of all stakehold Stakeholder governance d thata
company is not only committed and accountable to creating lasting value for all stakeholders, but is credibly using their business as a force for

good.

How the legal requirement works

Use our tool below to understand your company's pathway to
meeting the legal requirement.

I apan v ‘

View Requirements

Qtart annin

PAEHSEFICHNT, BT E (ZPAYUBEFMNS
ZNniEcEniE. BREF

o @

1.

2.

3.

4.

(EEEDIRER)
MO EEZEE I INEEHIFEA.
BEELEY,

SIIF

()  https://www.bcorporation.net/en-us/legal-requirement/country/japan A as ¢

The Movement v Standards v Programs & Tools v About B Corps v Find a B Corp News Donate

Japan

Companies incorporated in this region are not required to change their company’s constitution and other documents as a condition to B
Corporation certification. As part of the certification, companies would be agreeing to the following, per the contract for certification:

1. to the extent permissible under the region's law, to consider the impact of its decisions not only on shareholders, but also on its
employees, ! li the cc and the

. to use reasonable endeavours to support B Lab’s efforts to determine an effective legal mechanism to promote directors'
consideration of the matters in item 1;

~

w

. in the event that such a legal mechanism is established in this region, take such steps as are necessary to avail itself of such
mechanism; and

N

. in the event of a change of control of it, including a public offering, it will commit to recertify within go days of the effective date
of the change of control.

B Lab has received advice that in order to include the requirement for B Corporations to change their constitution as part of the certification, a
wider legislative amendment would be required to clarify the duties of, and provide greater comfort to, directors of B Corps in the region.
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:IE_"L:U_'*(\ BIMRIB(CHERZFEZEREI DL,

IBEH 1T I S OMR ST 2 (BT Bzt NRISEMN XN LERE T DIHDB
Lab@HS&D%ﬂW&iTﬁE@%L @%bﬁﬂogto
WEZER A DX AN AR EBENIBEE UZADXLAZFIAIIEHCH
ERIGERLDE.
IPOZEVREOEENRELULGS. BEOFEIIENS90BUAICHERIET2LZ
EEAPES

* B Labld. B CorplEZEEN TR DIcHISEASEZ T I DEVODEMHEZZHBH(CE. Hi%

#sDB CorpDikBe5NEDNEFFZIAFECL. L TEDLD. LDLER
NnaTtHs>. LV37

ECUENSRHS
RINAZZZ I TVET .

A -

Copyright© 2023 SIIF All Rights Reserved.

&) [CEBENHEER TEDIY —ILN
8 () OLDLER(TED TS,

Social Innovation
and Investment
Foundation

https://www.bcorporation.net/en-us/legal-requirement/country/japan

38



EH

HAR

ANDB CorpsRsEESIE=DEN ] (] sy

Foundation

ERNDB CorpsRslBSEEEIIRTE20%t (2023FE3AKf =, Be The Change Japan (CKBFEN)
#EADES{EZE (2016~2018) &b I D E. EAD1 -2 TERIZ5 — 10FEHDOTE(C K DIEENRIE
2020FLIBE, BECKDAINARD MOBHRREEDRIIBEY/RN— FOREICKDT. ERNDBLA—T A I\OD
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16 t#ki{&ftovgo 2020% (5%FkKiE) BR MBEORE - ARG5S 20224128 80.5
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1.1 BCR(E, ZDEMRICALHMENRT D —DOFE(IEHRD REDESE Z®INETHSD

1.2 BC&XE(, FERFHDERTHD ASREDHFR ° HRMWEDELE (CBAL. RRI WY hLR—b
(CXRDEHHRTZIREITNETHD

1.3 BC{ZE(, EFFNEFHEABORRZRARFISERULRDS, BRFHOE2TDRAT—IRILY —DF|
(CEEEINETHD

FIRAI>b:

> REDBCE. ZH67TH [FFEH] EUAPETERL., TEF] PECIINRZEREZBNEUEHE. BINEHERER
M5 EBCIEMEZEDCEITEBAYDEARLEIRE R PTHIZCENDNRVEDS, BCOSASEAJEEIRET T 3ENRE,

> BHATE. ERCEEMEKRTZAREESTZ. EIRUTVRPEOFIEDERNSELCFETS (Bl : 1-JLF. I-H41) DT,
IR A TENICIHTRBDOTEIRV. UM, AROEREEFALUSEAECLD, BREDPRERBOIZRAER THEHERTEL AL
BHZIERUGEITDEZERNERTE LI D,

> BARTE. &REDPE/MREL T TRERL RREERERT IR -OF G ZEE I BETHHD (B : =AHLL) N EE
FIRRENTOBREDTIFERW, UIEH T B EOBEREREICBVT BRELITIIRLKETORT—IRIAI —DF a2 EZEIT D LR
ENCIRETAEEN DD,

FEAMEEUTORR I qw bO—RL—2 3> R aEMTHEBEIT D E(CFRFEND D, FilEAFEOCBNICELDIN., 2 hz

HICEDD EE (. BRAIBEAVUY MEDHEZ(CIRDTL D, EABDHTINMENRTEDINEWND LEERITH D (SH)
« RRITqwb--O=RL—>3>(F BEOHFGHAIEGECEYICHETDIEDELT. TEDOXIREELEZHITEIT DERFASV\(EM)
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2.1 FUNSHLEDPII—BRMZYID(ICHITBIERSEIAICIE. LEHE O OR—>3FU5FA) ADGEED
WHWETHD
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UTWAIESICHBUNWT, EMRBERETEEBICBCEREDLSICHIRUTVS MDD RIRESTZEUTHELAN
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> BFIPETHNL. BEDOIMIMR - EE(CH I BHIEIEIR0N,
> [ ] OFEE. ARMEEANEE T R3EDICESMNBCERL., AZE>TARETINE. SEERFN Y
EChHd. HWECTHD.
> EHRBECELT. JOR—23aFUFTAADEREEIREREND,. TAYVIITERBSRVWKDICTIIEOHDENMED
HDLHHAERNKDHSND
> B CorpMBIATI(L, EBEHOEBERAAD - G TEIITDIATLE SEFETEZWTIRE UIEFHEDIL—)LAPEAT O
JS5h\'EBULTWLWS,

“Benefit Corporation(34FEDEZE(IIFEDMIEDTZE(CIZITZTRE T DIDEMEED> TLWBDEEBEZTLWBIN, BEUBE
Benefit CorporationZZ/EDIRS. KEELIMIREEFZENDERWED D, KEESTEEEMBIRESEPESGL 7Rh—
NEERR T DICITDUY —ANHDH, /) - BHIBZEC(FEHELUL. (T RICERFARICDOVWTERDRS. £E5<
TPEORNRICENDE TCERBMARERICTD. BULIFARTBEFEMMN ULIRWEW T &EFEZ S NS (BIll Clark)
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3. BCFODilli& UTDERIEZHEAERT BTH(C. HRVPRIEICHT SHDHEHIRRZ EZH K (CFHET
3. B CorpadsiD&L 573, B=BEE(CL D EHEREADEREBEITH S,

FIRA >

> Blab:EFJVATIE. BRESNDIE=ZFBEEDCOHDREL LT, E=FEEG. SENTHD., MIZIUT. 8
TE. TUCEIRMENRSDDCENEREND, B=BEEDEHE LT, B Impact Assessment, GRI. 7R EMEET
B5Nd. CNSDHT, PRAUBDDEHTEIKHBAETNTVWIE="EBE#(L, BIATHD (ERTLEIRHEER) ,

> AU DSBTI(E. B LabMHEIZ LIZ7 T O—F(CHEL, RRTrw b - LIR— NTED EIF2IREZT4DOREHE
BFTEDSNTND, OH/I\F 2R (RRFIZOBREMICHSITDERELEEDIRE) . @F@E (FHE, BEAD
RO, FEREOE EZEMTESURS LEIULHE) - ORIE (RaDS A I DILDOBRRUCKDIER. T
FILF—. MR ITRERODH) « @ZTDMDORT—IOMILY— (BITSAV7—, O=Z1"5+. ZHEHR)

“TLhT=B(31EZEN'B CorpiRsf ZEUS INSE EFELSEDTULVRN, BEERC &, ESTNEEEIZEUG TE 3N TIFRRL,
&5@“2’1@@“/\?@&% I:“/;i’\Xb“B Corp@d:ihﬁ%b’iL&J_Cb\H5b\ i E%(iiﬂ’](d HH(«_3307“51‘5|EEE§F|J%3$0)H—7<

%) (Marcel Fukayama) ”

Copyright© 2023 SIIF All Rights Reserved. 74



&% : BC&EB CorpsBil DT EMRICDULT S|IF s

o BCOEMEDLEHEZBTBE - MTIE. B CorpiRilMEUSEHFITEAMBDZEENB Lab h'53keD5
Nnd.

e fHll&EUC. Patagoniald2011£E(CB CorpsdslZzEiS. €MD&, 2012 (CHY T A)L—77MDPBCE1
SEUTHEEAME. BHORERIT 4w b -« LR— MMIEBIAOFHEfEERMNESH TN TLD,

e HARICHITDB CorpiRsI\DREILMIZRICEER D DODDHDIEDD., FICERIAEATH D, BOCEAREUS
B CorpiRiEBSOWMEBRMFEIRBCET. B CorpiRiEBED/ \— RILAAGDM o fz] EFITLIESDHS
NCULEDSE. EOHNTHIEFTECKIDINBMEKRZEZMNZ D CHEITDIIRIEHD

patagonia works

Annual Patagonia’s B Corp Scores
Benefit

Corporation
Report

N ey
565 )
[ XV )

=

i

e

Fiscal Year 2021
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¢ 2021F, YRXATFFEUFT A IHEEEDGRIE, BIAZIRH T DB Labld.

=% : GRIEBIADEE(CDULT

Linkage of the GRI Standards and B Lab’s B Impact Assessment] ZZ \f
* GRIDFT—HZBIADA )\ MLIR—KEFERTDHEE. TIEETDHEDGEZER I DIcsHDIERRE
BZHAONBYYETY—)LZRHE LTINS
e ZHOURY—ILDILFTICEIDT. CNFEFETCGRIR—ATHRZED CEIEAREENBIAICEDIEAT™T K
IRDZENHIFEND

Published in partnership between B Lab
and GRI, with support from Porticus

A

| B

BIA Impact Areas BIA Operational Topics

Governance Mission and Engagement
Ethics and Transparency

C
Mapped to GRI Topics/Sections (High Linkage Marked in Bold)

Governance; Stakeholder Engagement; Ethics and Integrity; Strategy
Governance; Ethics and integrity; Anti-corruption; Tax (2019)

Social Innovation
and Investment
Foundation

[ Complementary Use and

Mission Locked

Workers Financial Security
Health, Wellness, and Safety
Career Development
Engagement and Satisfaction

Economic Performance; Market Presence

Occupational Health and Safety (2018); Waste; Employment

Training and Education; Employment

Employment; Stakeholder Engagement; Non-discrimination; Human Rights

Worker Owned
Workforce Development

Community Diversity, Equity, and Inclusion
Economic Impact
Civic Engagement and Giving
Supply Chain Management

Diversity and Equal Opportunity; Governance; Market Presence

Market Presence; Indirect Economic Impacts; Economic Performance

Local Communities; Indirect Economic Impacts; Economic Performance
Supplier Social Assessment; Supplier Environmnental Assessment; Child Labor;

Supply Chain Poverty Al
Micro-enterprise Poverty
Local Economic Develop
Producer Cooperative
Designed fo Give

0 ] i o

Environment Environmental Management
Air and Climate
Water
Land and Life

Waste (2020)

Emissions; Energy; Supplier Environmental Assessment

Water and Effluents (2018); Supplier Environmental Assessment; Effluents and
Waste (2020); Supplier Environmental Assessment; Biodiversity; Effluents and

Renewable Energy

Land / Wildlife Conserva
Toxin Reduction
Resource Conservation
Environmental Educatior
Environmental Innovatior

Customers Customer Stewardship

Customer Privacy; Marketing and Labeling; Customer Health and Safety

H P - https://www.globalreporting.org/media/z53l0gdm/gri-b-lab-mapping-publication.pdf
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4. BCTEMNEEZBEUTEINIILE (A1>)I\UBN) OBZRIBIRTBIEHICIE. 4>\ NAUE - ¥R
SAYES (IMM) DL, —FEOEEDERTHEZIBRI D EHOAEAZERTE TN C EHE
LW

4.1 IMMOE{BEDIEDICE. 1N I b - FT—5 /ITEFT O ADRIEREEEAEDETITS CENEFE
LW

FIRA b

> BCHEENSBEBNICIEIEARE (51720 K) NEDKDICAEIHEN. BERMETEDIN [BEDOEDIBRT B F
BD—D&EUT. FEFEHSNTWVDA /T NAE - YARZEAD bOFEDFERANEZEZSND

> B LabhIRTEIRE LU TUVBBIAOERMIREEM (ZARDANRL —2 3 > (C KD >/ bz 9 S AImH LY, 12
M. BIADN—ELNUGEUTEZEDSES., BEZBUCA 2/ bzl 95728 ® [Impact Business
Models| (CEE9 DENMERBNEINDINTVNDDHIRIRTH D,

> B, WERETROBIAFIEECEWTHEA /NI MR A MIEEHRENTWND (RR—=F,) , CDhZ &
M5E. B CorpHiiSZHIEd b3, F/2ld. BCEAERBIEEE. e - RIRICAIT3MDIAAHZE U T [FH#ED
Eit] ZHREIDICECMR,. 12N\ IPDEIEZBUT,. [SBHEDE] ZIBRI D EOmmhSEEER N
TLW EBEXBNS,
SBEABIIINEEZETUNRVD T, IEABZEICEDICNRIAS MOANEX TRIDLIREFTERNERILU. PESRVAHIERVNERS, ZNT

(FRDBARHNCBOTUEL IMMOBFEMEZECLIRIEBOTLEVNMIABU YRIAY NEERNREDE, NIRRT/ ZRIST . (BEOBEF
HREDELTOLD, [BIHRAK(CIHOTHEINSDIFEZ T DLV TTHEVD TE VN (SH)

Copyright© 2023 SIIF All Rights Reserved. 77



Z=

=

\
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Foundation

IR7E. BIAZFTEEANONRETOTCRA(CHD, CNETODSTDEHEH/\FX - REE - J=1°-5+ - &
15 - BER) T h—2IL80RU L ZEBEITNIERLL. EVWDSEMNSI10D CEYDICHITDEARNIREKEIR
Zimlc T EDNEEND (KSE) .

BEEE. BIAOR(C(E, @EDOHE - IRIRICET DERIED#EHE T DM I(CHIZ. Impact Business
Model (IBM) &WSEHMBIEENSFENTLYD. IBME. BIAORSHEFERIDEIZERNE CIRNDERE T

oD, BEOME ELENTERAE,

FIEECHSVTIE, O77729 rEVOE, ZNEAHD REYOEUTA IO RIREAT K (IM) A

FEFoncTunsd (M&R) ., IMOFHlICHSULTIE. Bt Ufz. IBMTOEERESESS. B CorpitEN Bt
ESRAZBE O TERBUTWAREL /U NOBEETEIRIRENBOND Z E(CIRB,

Proposed New Performance Requirements:
Core Topics requirements and Impact Management requirements

Core Topics Other Topics

[ ]
A @ d

ssssssss FAIR
TTTTTTTT WAGES E
REQUIREMENTS REQUIREMENTS
To certify as a B Corp companies must meet all the new To certify as a B Corp companies must assess their impact on other
specific performance requi ts on core topics s Models, and set goals to improve
expectation)

and Practices related questions.
ing Policies related questions.

H AT : The Evolution of B Corp Certification Standards
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77:3'77’.;8’)\ AT 1 v MLik— bRV EZERHRERE. —EDEEPERTHEIBRT SEHHESITS
CEDEXLLY

5.1 ARRI«qY  BSLIR—BMDIERKICETRFSIE - HA RSAUDRHETNSICENEFELL

5.2 ANRIJ«q4Y bLR—bOSREHIEBR(L. LEBOJEETEDIESHICHIBIET DI ENEFEULLY

S 1 -

> BCEFILESLEB KLUV CTNICHENL T DLZEDMNDBCEHDME T, BCEECHTH U TRRKIT v v hLR— SOVERK

MNERENTLD., U U, TOERFIMNICE>TESDERD D, IL—ILEERET. NRI1wv hLR— DR
HR(CRKSIRBREMNFEELTVWDBZENS., ENEDODIBRTEDLSMIEAHFNINETH D,

> AU« ARA 2 TIERRIT Y RR— hOREDEIBIBNTVBRII TR BFBERORMIEN, [EEINDIECBOT
HD, B=BABE(LLDIREEEVELINTVD, DFD, BCOZRMFTHB MmOt &I AROBIL 128 TE A TOIEHRFA
RHBEDHBN TS,

Benefit Corporation%z:&:mUIAthIz15FFERICIE. ESGLN— M WDIBHRBR(E4F RN O IRFA TP EGEOHREEZFI AL
TERWVCEICRO TV, I TICESGLM—MzHUTWVWRTEZET. Benefit Corporation(CRDIzWEEE(E. SOESGLK—MNeZOFFEAL.
MHE(SUCENMNERZEEEH INEEVDTEIRONERES, ISSBIEBenefit CorporationDI&EHkEREL TSEIETERIROTEHRULN

£HTWS (Bill Clark) o
NN FIRIRES THd. BIRSTE BUEHTEL, BECFZOEUEZIU7 TEH2ImRELTVD, BE(ICLERZU TARE(CAFHEAF]

WZIERU TWINZEIEIZL TS . BARTEATIIZE(CEITITENIANETTERLN, (2H)
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* Blab UKMHLTWDA /T MLKR—DESHDOHA R
« BAMREETHEVNDKIDE. [IREBEN] [HEDINRSFIER] [MERERY—IVEOEBT] IRENAL>

Why write an annual
impact report?

B Corps do things differently

idering the impact you have on people and planet to be
nt as financial perform:
of traditional companie:

positive impact for the benefit of all.

This is embedded into your company’s legal articles - unlike
a traditional company’s articles, which don’t need to state an
obligation beyond its duties to its shareholders. Ti
at Companies House and they act as a public
r values as a company. An annual impact report is a regular
communication of this commitment to consider your impact on
people and planet.

in
your impact report

Tools to help you measure

The B Impact Assessment

A simple way to report on your social and environmental There are a variety of frameworks and approaches that can In proportion to your

performance is to use your previous year's B Impact Assessment R = p

(BIA) score. be used to generate an impact report (see Appendix 2 for company’s size, you
o ey Your scores under each of the five sections of the BIA can be used Sug,gesn.on,s). In addltlon 1o these apProac.heS’ th?[e are ShOUId also prOVide:

as a base level - and then report on your progress against these basic principles that relate to measuring, improving and

scores over the last 12 months. In effect, you are self-reporting
your updated BIA scores (though it should be clearly stated that
these are unverified by B Lab Standards Team)

reporting on your social and environmental impact.

©
)]
®
g The basic principles

®

Weteg ae A gt g e

s Weiting an Annust kmpact Report beorporationk

HFF : B Lab Uk WebH A k
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6. BCEHIEDARBRIRRETCHEILS, BCEERVENZEDFSAT—IRIVSI—ZREL,. €D
—XZiBELIES AT, EHEDSREHICRRT S L

FIRA >
> BIRIE. BEDINZHNSITHUL. BCEWDFITEIREARICRITI D E(CHITBIEN®. AUy MOBRETIRITN
(X, X BOFEREBEH. BCEUTOEEAMESEEICITEDSNRAL. UNURNS, FiEiREAMEOEER
HEEIED I zH(C. REEBBREDA T THACEZTEEZTIZTINETTIIRL. HYOBENTHS /-
[NROBIE ] EEERSTEBNOTEMEZI TUEDS LIRS,

ANRA> SBICO/RDIA b_X—/){— (Libro blanco de las empresas con propdsito) (CHWNTH. TDIERFTERENS.
[SBICOBIE (CHFIEBB(TESH D EFURV, TBRENSBICOEAEE U TEIRIT DIBAGZE—D. 712/\OhIAYVES
a7k T, HESPRIBAIE TO/IN—-)\RZBIITETHDICEZRMLUTEDDZETHD. (xERUTIRM | D

> PIRE, MEROIMGHSITHNUL. [BCIEE] THD LTI TIEIIEEMROFIRTIGIRE UTEATD. B Corp
L DEXDVWRE=ZBRE(CKDIFHUIER(IEBEE THD EEXDNEREFET Do

IREZRE U TIFESGOE AN B 1E Y ATMEWC ENEE., BCIZITTIEURIMNDMD(C<WLWHY, B CorpsRsE/c & X177

TA )OO MBYURTEBEFESMNIIED(Marilou).

AN NDOEFENIEZR TOBIRERNS T L. SMEEETHINR T NI-RL—2a>DiEAEZ —IRERTIERI3NELNRVN, 21
P EOFHImISRIC(EURBRWCEEHDIEBD, £lzw B CorpsRaE(CDWTE. BOCEAELIDENRDIBEREBEENHDEDEEVR., XX THHE
fAHMARD T, TNTTDEBZIRVIRERLZ VA, (SH)
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7. ElRERA DX

7. 20-—/\)L73Benefit Corporation® #ifi&E RURWETERNEFIEZZ{REIT DHENSHD. BE,
FE(CBCHEFNIEOHODE=HET®., EFIESFIRRUVEARKICAMIT SIS E. BREBEDIRICIE.
HEDEFERDEICEREZITS C

S /1 -

> [Em] TEHRER GBRMY) | [RF—0/RILY —ADEE GRIESEE) | T7>/\WUhEm (BoBR) | &5
oz, BEHEOHRAZTERE UKV ETHD

>  [EARR] EHIEORMFORIC, KEEROIEIL - O— (FIEEER) E=XEROOEY - O— (HBLEER)
DEVDIBR(INE, tICKEZSMNIEMAADOLSREONFEEYS. FMNOZEBILERICERSNTWVWD, —H
T, AFUTPOINRA>2DEIRTEIL - O—DETIE. FiE. DA RSAVRENERRE - AFHESNDDH D,
ARA 2 DOINTA "R=)\—=1RETE, MEOBEDA —/I\—E1—%2UTHSEHEDOHIEDIRS ZEmL TL\DZ EHIE
BECED, THREITEMNRRZERLUIEC EZRIT LTE. HREARDIRSINEZE(CHWTEZD UIEERIEnNEEEZER D,

> BIR(E. BIAFIRTE. 7ERAAZ MABOSEI 7OTCR(ICHDZENS., RIFHEDOZEERNFICDOVNTE. EAED
R E EBICHRRU TCHIARETH D, BIAL, SFEDEEIH DN SE. THARMI ° [fEZR] OFREHIEZ/E
DL UTIF, HFRHBEDEAETH DB CorpiRelMBIT 2 E>a > (CESDIRL. EVWDSERMNE EMIT,
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BCEABDHIEER(CHSVTIE, BCICIRDBZIERNADRIMDERSDHIRST . 2 ADEEHF L
ZHZBENDD. HER, ERHEE. BEHE. Biad, TUT—ITRICEDT T, H5WIART
— OIS —(CHUT BCEAMEEFDIOE—>3> ZITSCENMBETH S,

8.
= % 7 -
> [—RETR] AzBESh. ECITI/REITDIH. ETTH

<H\ BHEHBIT DN IREHLZ DIERRZ IREIRICH LT,

[BCEATHDE/B CorpiRilffEZETH D &1 DA

EQHIRTEE S U THLBNDELDICTBIESHD, T
ST a 0 "= >0, BHRomEtLCEFETO
TE—23a>hwmETHSD

[(BBEHEE] i, [YXSFFEUSFw ] [ESGI [H
ATFINITF7AF2R] EE2ET Y TCOEEHE
BEES (4F(CKFE) TOREMENMLUTLND, ARICHD
AIEVWHEHAADBB (CHBWT, COULET—IZFENC
ET. SHPHAEEOEVS. BEFHICRVWEEZSX 3
CENTEDS

ML =23V EHIE DB REKOENIER

HOW TO VOTE EVERY DAY:

- BuUY
PRODUCTS
] . DISPLAYING
THE B CORP
. —

LOGO.

B Lab/H'2018&(CEMeULJ= [Vote Every Dayl F+7>/X
—> (% IB Corpd)ﬁuuﬁﬂﬁj\?éj [B COFDC‘ZHY%VZ{"__F
S [BCorpT@I<] Z8RU. —fEmMEDOZRAIE_EZ
BT EDTHDIE(LEEKSER)

KAT—ILKE, —1—3J—0XKFE,. JOEFZKFDOE
TSHRARDT =)L Tl ZRERZR(CEREEIEB CorpiEZE(C
P U EISe(CFEO—ORGETO0 S LAZERITTULND

HAr : BLab
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v Blab Tl&. t#5R®DB CorpiRstEG{EZEDOHRMN S, B,

1t% [Best for the World™ | 70— R

Social Innovation
and Investment
Foundation

[Best for the World™] EUT. d=a1="5+4. HRH

<J—. ®R, H/INFR HEE. OSDE TENEINEFREEEZREL TS, EESNDDIE. BIATSH
TOP5%(CADRAVZEES UTCEERNSETESNTLD (LUITFI(E B lab websitek D)

v ERNDBCEANEB CorpiRsEESEENEE LTRSS, BRHBBEDOREZHITDLD(E. B CorpEUS{EZEICK
220—)VULRd=Z1 =57« TORE(MEN DD T(FRULH,

N4

v
W -(’\‘- \“\'
\ TN N /f‘:,'

ommunity Customers  Environment

%
Every year, B Lab recognizes the top-performing B Corps creating great impact through their businesses. These B Corps are named Best for the
World™, as their verified scores in the five impact areas evaluated on the B Impact -C ity, customers,

governance, and workers - are amongst the global top 5% in their corresponding size group. These businesses are proving that competing not
only to be the best in the world, but the best for the world, is a winning strategy, and they can lead the way as more businesses continue to join
the movement that is transforming the global economy to benefit all people, communities, and the planet.

Best For The World 2022 Lists

Best For The World 2022: Community

These ies are top inc to the economic and social well-being g ‘communities in which
they operate. Through their exemplary practices and policies directed at communigy#ffpact, they're building a shared

and sustainable prosperity for all. Their missiof-driven cultures el e supPlier relations, social engagement,
charitable giving, and strong, diverse communfies. See the list.

Best For The World 2022: Customers N\
These B Corps are setting the standard for serving their customers, offering products or services that support the greater ‘
»

good, often focusing on underserved populations. They add value to customers' lives by providing critical services like
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perMunities help businesses flourish, and these companies ensure that their communities flourish too. These B Corps recognized as Best For
The World in the Community impact area believe that success should be shared, and they scored in the top 5% of their size group for their efforts
in the community, including charitable giving, investment in diversity, and educational opportunities.

Go to company 0 Employees | 1-9 Employees = 10-49 Employees 50-249 Employees = 250-999 Employees

size: 1000+ Employees
Company Name Country Industry Area Score
Ape2o Limited United Kingdom Beverages 81.6
Big Sky Recycling United States Materials recovery & recycling 78.1
do good well consulting United States Management consultant - for-profits 97.2
Doing Business Doing Good Switzerland Other personal services 78.5
Get Lagos Now United States Computer programming services 93.5
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B Lab Global Site https://www.bcorporation.net/en-us/

Delaware Code Online CHAPTER 1. General Corporation Law, Subchapter XV. Public Benefit Corporation https://delcode.delaware.gov/title8/c001/sc15/

Societa Benefit BI&EY A b https://www.societabenefit.net/
Societa Benefit (English) https://www.societabenefit.net/wp-content/uploads/2017/03/Italian-benefit-corporation-legislation-courtesy-translation-final.pdf

Sociedades de Beneficio e Interés Comun https://www.empresasconproposito.net
LIBRO BLANCO EMPRESAS CON PROPOSITO https://lacultivadaediciones.es/wp-content/uploads/2022/07/Vdef.-Libro-blanco v5_digital.pdf

Principios basicos del manifiesto
https://staticl.squarespace.com/static/60a51fd91e60207d88d18dbd/t/60d126dcbe242e02dc37b5a6/1624319716544/Manifiesto-EmpresasConProposito.pdf

Libro Verde de las empresas con propdsito’
https://lacultivadaediciones.es/wp-content/uploads/2021/06/La-Cultivada%E2%80%93Libro-verde-de-las-empresas-con-propo%CC%81sito.pdf

Ley 18/2022, de 28 de septiembre, de creacion y crecimiento de empresas. https://www.boe.es/diario _boe/txt.php?id=BOE-A-2022-15818

Community Interest Companies https://www.gov.uk/government/organisations/office-of-the-regulator-of-community-interest-companies

Community interest companies: forms and step-by-step guides https://www.gov.uk/government/publications/community-interest-companies-business-
activities

The Community Interest Company Regulations 2005 https://www.legislation.gov.uk/uksi/2005/1788/made
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